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Telephone Ntuuber of Reviewer: (606) 299-5472

Com pleted Required Form s

Verifieation of Forms tFon% GE-50)

Participation Opportunities Summary Chart tForm T-70) Yes K No D

BeneEts Sulnmary Charts tForms T-71 & T-72) Yes IXI No E1

Benefits Publicity tFon'n T-73) Yes M No L

Yes K No Q

Corrective Action Plan Summary Charts (Form T-74)

O pportunitivs Com ponent of Title IX Com pliance

Al'ea of Compliance:
(Checlt One or More)

2.

Yes M No U

X A Substantial Proportionality

X B H istory and Continuing Practice Of Progrnm s Expansion

X C Full and Effective A ccommodation of lnterest and Abilities



A). W as the Substantial Proportionality Test (T-1) atl area in which the school met Title IX
Opporttm ities com plialw e?
Yes Eë No IZI

Com m ents:
According to the calculations provided by Taylor County High School, the peroentage of total
enzollm ent for girls for 2003-2004 was 51.7% and the percentage of total pm icipation was
48.91$. Since these figures are within 3% of each other, it appears that the school has m et the
compliance standal-ds necessary for the passing of Test 1 ,

B). Was the History and Continuing Practice of Program Expansion Test (T-2) atl area in which
the school m et Title IX Opportunities compliance?
Yes IXI No L

Com m ents:

According to the calculations provided by Taylor County High School, the percentage of total
participation by sex added in the last 5 years for 2003-3004 was 34,51$. Since these figtlres
are above the 25% requirem ent, it appears that the school has m et the compliance standards
necessaly for the passing of Test 2.

C), W as the Full and Effective Accommodations of lnterest and Abilities Test
(T-3) an area in which the school met Title IX Opportunities complimwe?
Yes IXI No L

Com m ents:

It appears that opporttm ities in the area of student interests are being provided for students at

Taylor County High Sohoel. Cunrently there are a total of 9 varsity sports, 4 junior varsity
sports and 2 freshmen sports for both boys and girls.

3. Is the school's m ost recent Student lnterest Sunwey accurate in relation to the assessment of
Interests & Abilities?
Yes IA No IZI

Com m ents:

Taylor County High School has surveyed the student body grades 8 thru 1 1 and had a retlm z of
86.9% of those surveyed. According to the data provided by school personnel and responses
during the school visit, the student population was surveyed properly.



4. Checldist of the Title IX Com onents of the lnterscholastic Pro ram
Benefit to Satisfactory Deficient Com m ents
Students
Accom m odation X A ccording to the information provided in the
()f Interests and reports and the facts gathered in the Re-visit, it
Abilities appears that Taylor County High School is

doing everything possible to stay in Title IX
compliance. The Re-visit showed that the
school is currently passing Opportunities Test
1, Test 2 and Test 3. The school is holding
H ee-plus Gender Equity Review Com mittee
m eetings per year and has the m inutes in the
Title IX file to suppol-t Comm ittee actions and
decisions. The Title IX file w as in excellent
order. The policies recomm ended to be put in
place during the original site visit were nclw in
printed form an.d appeared in the Title IX file.
School offlcials at- --Taylor Countv ff/t'/l
School are to be commended for //ze
improvements in //zi.ï' area.

Equipm ent and X During the original on-site visit, the qualitjr atld
Supplies quantity of athletic tmiforms were comparable

for m ale and female athletes in all sports. The
Re-visit showed that the school is still
providing quality unifonms and equipment for
a1l sports at the school. A copy of the school's
lm iform replacement policy is in the school's
Title IX file.

Scheduling of X lt is noted that Taylor Count)r High School
G am es and started addressing the issue of ikprim e tim e''
Practice Tim e scheduling during the 2000-2001 school year.

The 2004-2005 basketball schedule reveals that
the school now sees 55% of the girls' home
schedule is now played during prim e time. The
KHSAA Audit Team rem inded the Gender
Equity Comm ittee that this would continue to
be an area that wotzld need to be addressed each

yeal'.
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Travel and Per X During the original on-site visit, the school was
Diem recom m ended to put a policy in plaoe that
Allowances would cover all aspects of travel. Such a policy

now appears in the school's Title IX tile. A
review of the school's Re-visit form indicates
that m ale and fem ale atlaletic spending is in
balance in regard to travel issues. The Gender
Equity Cornm ittee needs to continue to review
the travel policies each yem-.

Coaching X The pay scales of the Coaches that m ake up the
Taylor High School Athletic Depnrfm ent are
kept in the school's Title IX file, Pay is
comparable for both m ale and fem ale sports.
Dttring the original visit, the KHSAA Audit
Team  addressed the issue of a letter from the
Kentucky Departm ent of Education with
concerns that Taylor County High School m ay
have som e Title IX concerns dealing with
coaching salaries. N othing had been settled
with this issue at the time of the m eeting. The
issue was again addressed during the Re-visit
and the school personnel inform ed the Audit
Team  that the m atter had been settled. A
personal conversation with the coach that
presented the original letter to the Kentucky
Departm ent of Education assured the Audit
Team  that the issue had be addressed and that
Taylor County High School had done
everything neeessary to make stu'e that the
school was in compliance in this area. The
scltool officials are to be commended for tltere
handlinz of 'pdz!'p touchy situation.

Locker Room s, X The locker room s are very well-kept and clean.
Practice and Each sport has an assigned dressing area and
Com petitive the limited locker room s are rotated to various
Facilities sports tenm s eaeh of the three seasons. M any

of the storage issues that w ere prepent during
the original visit have been addressed mld
better storage is available for each team an.d
som e safety issues that were present in som e
dressing room s have been elim inated. At the
tim e of the original audit, the girls' soflball
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field very much needed som e work to be at the
sam e level with the boys' baseball field. But
instead of w ork being done to bring the girls'
tield into compliance, the boys' field was
receiving a major face-lif't. The original Audit
Team suggested that the situation be resolved
before the stal't of the 2003 Softball season. At
the tim e of the Re-visit, some improvem ents
have been m ade to the softball field, but the
major improvements that the Taylor County
school personnel presented in Feblmary 2003 as
the steps needed (and planned) to bring the
softball field on a level playing field with the
baseball field have not been completed with the
start of the 2005 softball season just arotmd the
corner. After talking with the school personnel

(Athletic Director, Principal and School Board
Chairman), we were assured that the money is
set aside, the plans are ready and have been
approved and that these plans would indeed
bring the school into compliartce in this area.
A ccording to the Athletic Director and the

Chairman of the School Board, this project will
be com pleted by the start of the Softball Season
in 2005. The Gender Equity Review
Comm ittee and Taylor County High School are
reminded that if this com pletion date is not
m et, this area will become deficient. School
ofticials were told that the progress atld/or
completion of this projed is to be a part of the
school's April 15, 2005 Corrective Action Plan
which is to be subm itted to the KHSAA.
M em bers of the Gender Equity Com mittee
were assttred that the KHSAA Audit Team
would follow up on this project.
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M edical and X Taylor County High School does provide
Training athletic physicals for al1 of their athletes. They
Facilities and have a Training Room , but cttaently have no
Services medical services provided to their athletes. lt is

suggested that the Gender Equity Review
Comm ittee continue to work with nearby
Campbellsville College and their Athletic
Trairting Program to see if something could be
worked out to benefit the student-athletes at
Taylor Cotm ty High School. The weight room
is very well-kept and very clean. A schedule is
posted for the various team s that use the room
but it still has the appearance of being a Gkmale
dom inated'' room . lt is recomm ended that the
Gender Equity Com mittee look into making the
room m ore çlfem ale friendly''

Publicity X Oné cheerleader squad is present at Taylor
Cotmty High School that cheers equally for
boys and girls. The Gender Equity Review
Committee has come up with a policy that
governs all areas of publicity at the sohool from
awards to m edia publications. This policy is in
the school's Title IX tile.

Support X The school has worked hard to m ake sure that
Senrices coaches have the oftice space and equipment

necessaor to do their job more effectively. A
Booster Club poliey has been adopted and a
eopy has been placed in the school's Title IX
file and al1 now appear to be functioning on
equal term s.

Athletic N/A Does not apply to Taylor County High School.
Scholarships

Tutoring N/A Does not apply to Taylor County High School.

Housing and N/A Does not apply to Taylor County High School.
Dining Facilities
and Services

Recruitm ent of N/A Does not apply to Taylor Cotmty High School.
Student Athletes
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5. Brief Summary/Analysis t)f the Correetive Action Plan (Form T-60)
The school persolmel at Taylor Cotmty High School have listed Colw ctive Action Plans
to:

. Adjust girls' athletic teams' budgets and total spending to assure that it stays equal to
the percentage of total fem ale athletic participation.

@ Continue to w ork to asslzre that the iiprim e tim e'' scheduling stays at 50?,$.
* Continue to work to provide m ore storage for the Athletic Programs by purchasing

m ore storage buildings for the outside sports to free up storage spaee in the m ain
building.

* Bring the Softball facility to all equal level with that of the Baseball field,

Aher looking over the reports provided by school persozmel, talldng with coaches and
students and the Gender Equity Review Comm ittee, the KH SAA Audit Team feels that
all the necessary steps are in place to relieve any and a11 situations mentioned in their
corrective action.

6. Obsen'ed Deficiencies in Overall Girls and Boys Athletics Program s
The Softball Com plex is not comprable to the Baseball Complex at Taylor County High
School. After looking over the reports provided by school persorm el, talldng with the
Principal, Athletic Director, the Taylor Cotmty School Board Chainnan and the Gender
Equity Review Com mittee, the KH SAA Audit Tenm feels that a1l the necessary funds and
plalls are in place to have the Softball Complex on equal term s with the Baseball
Complex. Should this softball upgrade not be in place by the start of the Softball season,
April 15, 2005, it would be recomm ended for the KH SAA to take action.

7. KHSAA iecemmended Action in relation to new deficiencies:
No new deficiencies were designated at the time of the Re-v isit. A gain, school ofticials
are rem inded that the Softball Complex will be inspected by April 15, 2005 to assure that
the area has been brought to an equal level with that of the Baseball Complex.

K HSAA Recom m ended Action in relation to re-oecurring deficiencies:
lt is noted that if the Softball Complex is in compliance by April 15, 2005, tlwn there will
not be re-occuning deficiencies. The Taylor County school officials and the Gender
Equity Review Comm ittee are to be com mended for addressing the Title IX issues
addressed in the original audit,

8.



PERSONNEL IN ATTENDM CE AT AUDIT M EETING

High School Title IX Coordinator: David Parsons

District Level Title IX Coordinator: Joseph D. Brocltm an

Nam e Title Tele hone
Gordon Bocock KH SAA Audit Team 606-678-8916
Fran Edwrds KH SAA Audit Team 859-299-5472
Gaylon Yarben'y Taylor County Principal 270-465-3964
Jose h D. Broclcman District Title IX Coordinator 270-465-5371
David Parson Athletic Director 270-465-6228
Particia Rodgers Parent 270-789-2838
Tony Davis School Board Chairm an 270-465-5371

Farrah Mcoueen Coach 270-465-4431
Grant Dawson Coach 270-465-4431
Drew Hayes Student-Athlete 270-465-4431
Brittany Hatcher Student-Athlete 270-265-4431

10. Com m ents
The Taylor Cotmty High School Gender Equity Review Comm ittee and school personnel
are doing a very good job with Title IX issues at the school. Overall, the interscholastic
athletic program clearly has the suppol't of the school and com munity. The school has set
forth m any school policies that the KHSAA has recom m ended and the only issue that
they still need to eonfront is the com pletion of the upgrade to the Softball Com plex. The
Gender Equity Com mittee simply needs to do a constant check to m ake suze that the
policies and procedures set forth are followed yearly.


